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A 

Absences, 38; on timesheet, 29; 

resulting in dismissal, 14; 

Teacher Absences, 38 

APPENDIX “A” — Wage grid, 48 

APPENDIX “B” APPENDIX “A” — 

Seniority and prep time 

chart, 49 

Appraisals: informal.  See 

Observations 

Arbitration, 20, 23, 25, 26 

Availability, 11; declining offers, 

11; roster, 11, 53; Teacher's 

responsibility to notify 

Management thereof, 17 

B 

Benefit premiums, 39; 

reimbursement thereof, 44 

Benefits, 39, 40, 43, 44, 45, 59; 

surviving spouse, 40 

Breach of conduct, 20 

Break, 4, 33, 34, 57; 15-minute 

AM & PM, 34; 1-hour unpaid 

lunch, 33 

Bullying, 6 

C 

Capacity of classroom, 37 

Class Enrollment, 37 

Closure: early (no loss of pay), 

35 

Closure of business, 17 

Competitor employers, 43 

Conduct. See Discipline 

Consideration of teaching 

assignment requests, 34 

Contracting out, 47 

Crown witness. See Jury duty 

D 

Definition: Break, 4; Casual 

Teachers, 3; Employee, 4; 

Full-time Teachers, 3; Lunch, 

4; Part-time Teachers, 3; 

Probationary Teachers, 3; 

Standard-time Teachers, 3; 

Supervisor, 4 

Definitions, 2; Grievance and 

Arbitration Procedure, 21 

Discipline, 6, 19; progressive, 20 

Discrimination. See Non-

Discrimination 

Dismissal, 20, 40; not Layoff, 17 

Dues: deductions, 5; payment 

date, 4 

Duration of Collective 

Agreement, 47 

E 

Employment history: employee, 

19 

Employment Standards Act, 17, 

30, 45 

Enrollment, 37 

Evaluation Process, 18 



Existing Practice: modification 

of, 8 

F 

Files. See Personnel file 

G 

Grievance and Arbitration 

Procedure, 21; Arbitration, 

25; Cost, 26; Group 

Grievance, 23; Individual 

Employee, 22; Informal 

Stage, 22; Policy Grievance, 

24 

H 

Harassment, 6 

Holidays, 30 

I 

Informal Observations, 18 

Interviewees: informing re 

Union & provision of CA, 8 

J 

Job descriptions: new or 

amended and discussion 

thereof, 10 

Joint Occupational Health and 

Safety Committee, 38 

Jury duty, 45 

Just cause, 6 

L 

Labour Relations Act, 23, 25, 

26, 47 

Layoff, 14, 15, 17, 39, 47, 53; 

Management's duty to 

report to BU President, 15; 

notice, 15; recall, 15 

Leave: educational, 43; for the 

purposes of carrying out 

Union business, 9; personal 

(compassionate reasons), 44; 

pregnancy, 45; requested—

providing notice thereof, 43; 

short-Term, 44 

Leave of absence: long-term for 

teachers having worked 8+ 

years, 42 

Leave of absence without pay, 

42 

Lesson Plans, 36; provision of 

to Substitute Teachers, 38 

Levels of curriculum and list of 

corresponding texts: 

provision thereof, 35 

M 

Maternity leave. See Leave, 

pregnancy 

Maximum continuous contact 

time, 34 

Meetings: U-M request for 

agenda, 10 

Modification: performance 

appraisal process, 18; 

policies, 8, 47 

N 

No Strike or Lockout, 26 



Non Discrimination: ageism, 5; 

genderism, 5; homophobia, 

5; racism, 5; religious, 5; 

sexism, 5; sexual orientation, 

5; transphobia, 5 

Non Discrimination, 5 

Notice: end of assignment, 17 

Notice board: for use by Union, 

9 

Notice to commence 

negotiations, 47 

Number of classes and required 

Teachers: impossibility for 

Employer to project, 11 

O 

Observations: formal. See 

Performance appraisals; 

informal. See Informal 

Observations 

Occupational Health and Safety 

Act, 6, 38 

P 

Parental/paternity leave. See 

Leave, pregnancy 

Performance appraisals, 18 

Personnel file, 19; entitlement 

of Employee to review, 19; 

removal of documents after 

period, 19 

Practice: Existing, 8 

Preparation time, 37 

Probationary period: purpose, 

12 

Probationary Teachers, 12, 36; 

completion of class contact 

hours, 12 

Professional Development, 46; 

'Book Allowance', 46 

Purpose: of agreement, 1 

Q 

Qualifications required, 37 

R 

Reasonable Access, 35 

Recall. See Rights, See Layoff; 

notice of, 16; refusal thereof, 

17 

Recognition, 1 

Record of Employment, 17 

Records: payroll and non-

performance-related, 19 

Reimbursement of the 

Employer: for the cost of 

Union business, 9 

Returning to work, 16 

Rights: Management, 6; of 

Member to have BU 

President or Designate 

present at disciplinary 

meetings, 20; part-time 

Teachers, 46; recall, 8, 14, 

15, 16, 17, 39, 53; Union, 8 

ROE. See Record of 

Employment 

Roster. See Availability 

S 

Scope and recognition, 1 



Seniority, 11, 12, 13, 14, 15, 17, 

32, 37, 43, 44, 45, 46, 57; 

determining layoff, 14; loss 

thereof, 14; what happens if 

two Members have the same 

seniority, 13 

Seniority and prep time chart, 

49 

Seniority List, 13; correction 

period, 13; posting, 13 

Severance: in the event of 

closure. See Closure 

Sexual harassment. See 

Harassment 

Sick leave, 40; entitlement, 41 

Space for a Union filing cabinet: 

provision thereof, 9 

Staffing, 11 

Stewards, 9; representing 

Union Members at 

disciplinary hearings, 9 

Substitute Teachers, 38 

Substitute work, 17, 53 

T 

Teachers Handbook, 7 

Teachers’ meeting, 35 

Timesheet. See Wages 

U 

Union-Management 

Committee, 7, 9, 10, 39, 57, 

60; maintenance thereof, 10 

V 

Vacation, 28, 30, 31, 32, 33, 54; 

entitlement, 32; requests, 32 

Violence, 6 

W 

Wage grid, 48 

Wages, 27, 28; movement on 

the wage schedule, 27; pay 

date, 28; timesheet, 29 

Workload, 17; reduction 

thereof, 17 
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